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Open to Internal and External Candidates 
 
                    Position Title : M&E Senior Assistant 
                     Duty Station : Lima, Perú 
                      Classification : General Service Graded – G6 
        Type of Appointment : Special Short Term, six months with possibility of 

extension 
        Estimated Start Date : As soon as possible 

 
                    Closing Date   : January 26th 2023 

 
 
Established in 1951, IOM is a Related Organization of the United Nations, and as the leading 
UN agency in the field of migration, works closely with governmental, intergovernmental and 
non-governmental partners. IOM is dedicated to promoting humane and orderly migration for 
the benefit of all. It does so by providing services and advice to governments and migrants. 
 
 
 
 
 
 

Context:  
 
Under the general supervision of the Senior Programme Coordinator and the direct 

supervision of the Project Development and Reporting Officer, the M&E Specialist will lead 

the implementation of the M&E strategy and be responsible for the following  tasks: 

 

Core Functions / Responsibilities:  

1. Implement and update IOM Peru’s strategy for effective Monitoring and Evaluation 

(M&E), including an M&E framework and tools, based on IOM M&E global Guidelines. 

Ensure proper coordination with existing knowledge management tools and 

information systems and propose improvements. 

2. Review existing monitoring mechanisms and reporting documents including but not 

limited to project-level M&E plans, data collection tools, Site Visit Notes and Evaluation 

Reports and propose improvements where necessary. 

3. Work in close consultation with Project Managers and Program Coordinator, as well as 

with the Regional Monitoring and Evaluation Officer, to consolidate and share as 

IOM is committed to a diverse and inclusive environment. Internal and external candidates 
are eligible to apply to this vacancy. For the purpose of the vacancy, internal candidates are 
considered as first-tier candidates. 
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necessary relevant M&E information to inform project progress and improvement in 

line with IOM and donor requirements. 

4. Contribute to the development of project standardized Monitoring and Evaluation 

(M&E) systems including, M&E plan, tools, quality assurance mechanisms and data 

collection methods and procedures. 

5. Support the development of planning processes and elaboration of programme annual 

workplans for the effective implementation of projects. 

6. Provide support for all processes related to IOM´s PRIMA (Project Information and 

Management Application), in particular M&E modules. 

7. Provide support for Evaluation tasks at country level and collaborate with the project 

team to draft management response to evaluation recommendations and assist with 

the monitoring of their implementation. 

8. Assist in designing, testing and reviewing information and data collection tools. Provide 

technical guidance as required. 

9. Coordinate and compile necessary project data collection tasks. 

10. Consolidate and provide necessary information to feed Information systems within the 

Program Coordination and the Mission, and provide quantitative and qualitative 

Information for Reporting systems as required. 

11. Assist project coordinators in all M&E concerns, generating a learning culture and 

promoting Exchange and transfer knowledge and communication to keep project teams 

updated at field offices with relevant Information for their daily work. 

12. Organize and provide staff capacity and training on specific M&E aspects. Provide 

technical support to facilitate a common approach. 

13. Design and implement M&E capacity building activities IOM staff and IPs. 

14. Undertake regular field visits to coordinate the implementation of M&E and to provide 

procedural guidance. 

15. Liaise constantly with M&E Officer at Regional Office (RO) and with other monitoring 

teams in the Office of the Special Envoy for Venezuela Situation (OSE). 

16. Participate at UN monitoring requirements as UNSDCF, and provide information as 

required for UNCT requirements, by providing synergies with other UN agencies for the 

adequate implementation of Agenda 2030 and ODS impact. 

17. Perform such other duties as may be assigned. 

 

 



Page 3 / 7 
 

Required Qualifications and Experience 
 
Education and Experience 
 

• Bachelor’s degree in Social Sciences, International Relations, Development Studies, 

or related fields from an accredited academic institution with at least four years of 

relevant working experience. 

• Postgraduate studies or trainings related to Monitoring and Evaluation and 

humanitarian action. 

• Minimum 3 years of practical and demonstrable experience in M&E projects. 

• Minimum 2 years of experience in reviewing projects related to emergency and 

humanitarian assistance. 

• Experience working with UN agencies, international organizations and 

humanitarian non-governmental organizations is desirable. 

• Experience in working with migrants, refugees, internally displaced persons, victims 

of trafficking and other vulnerable groups is desirable. 

 

 
Languages 
 

• Fluency in Spanish and English (oral and written). 
 
Skills 
 

• M&E knowledge and expertise 

• Knowledge of humanitarian action, mixed flows, migration and displacement. 

• Knowledge of results-based management (RBM), reporting tools, and BI dashboards 

• MS Office domain, in particular excel 

• Demonstrated teamwork ability, including in multicultural and multidisciplinary 

environments. 

• Abilities to organize and plan multiple tasks and in short times. 

• Ability to act at all times with extreme discretion regarding the documents, information 

and materials of the United Nations. 

 

Required Competencies 
 
The incumbent is expected to demonstrate the following values and competencies: 

 
Values  

 

• Inclusion and respect for diversity: respects and promotes individual and cultural 
differences; encourages diversity and inclusion wherever possible. 

- Shows respect and sensitivity towards gender, culture, ethnicity, religion, sexual  

orientation, political conviction and other differences.  
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- Encourages the inclusion of all team members and stakeholders while demonstrating 

the ability to work constructively with people with different backgrounds and 

orientations.  

- Promotes the benefits of diversity; values diverse points of view and demonstrate 

this in daily work and decision making.  

- Challenges prejudice, biases and intolerance in the workplace. 

 

• Integrity and transparency: maintains high ethical standards and acts in a manner 
consistent with organizational principles/rules and standards of conduct. 

 

- Upholds and promotes the Standards of Conduct and Unified Staff Regulations 

and Rules.  

- Delivers on commitments; manages the organization’s resources reliably and 

sustainably.  

- Embraces and encourages transparency, balancing this with the need for 

discretion and confidentiality as appropriate.  

- Maintains impartiality and takes prompt action in cases of unprofessional or 

unethical behaviour.  

- Does not abuse one’s position and acts without consideration of personal gain. 

Is motivated by professional rather than personal concerns. 

 

• Professionalism: demonstrates ability to work in a composed, competent and 
committed manner and exercises careful judgment in meeting day-to-day 
challenges. 

- Demonstrates professional competence and mastery of subject matter and 

willingness to improve knowledge and skills.  

- Seeks to raise professional standards in self and others through daily work and 

activities.  

- Adapts quickly to change and is decisive and versatile in face of uncertainty.  

- Shows self-control and persistence when faced with difficult problems,and remains 

calm in stressful situations.  

- Is conscientious and efficient in meeting commitments, observing deadlines and 

achieving results. 

 

Core Competencies – behavioural indicators level 2  

• Teamwork: develops and promotes effective collaboration within and across units 
to achieve shared goals and optimize results. 

- Fosters a sense of team spirit by developing a shared understanding, accountability 

and enthusiasm for the team’s work.  

- Displays a high level of cultural awareness, sensitivity to different ways of working 

and leverages individual strengths in order to build a better team.  
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- Shares credit for team accomplishments and ensures that the contribution of others 

is recognized.  

- Helps create a positive team spirit, putting aside personal considerations to help the 

team achieve its goals.  

  

• Delivering results: produces and delivers quality results in a service-oriented and 
timely manner; is action oriented and committed to achieving agreed outcomes. 

- Produces high-quality results and workable solutions that meet clients’ needs.  

- Anticipates constraints, identifies solutions and takes responsibility for addressing 

critical situations.  

- Monitors own and others’ work in a systematic and effective way, ensuring required 

resources and outputs.  

- Aligns projects with Organization’s mission and objectives and demonstrates a 
good understanding of the impact of team’s and own work on external and 
internal counterparts. 

 

• Managing and sharing knowledge: continuously seeks to learn, share knowledge 
and innovate. 

- Disseminates and shares knowledge openly and actively contributes to 

knowledge/network communities for topics relevant to area of expertise.  

- Encourages knowledge-sharing across units/departments and ensures that 

knowledge is captured, recorded and disseminated appropriately.   

- Builds networks for the effective communication and exchange of knowledge and 

ideas and puts others into contact with various sources of knowledge.  

- Contributes to an environment that is conducive to innovation and learning. 

 

• Accountability: takes ownership for achieving the Organization’s priorities and 
assumes responsibility for own action and delegated work. 

- Proactively seeks responsibility in delivering towards the goals of the Organization.  

- Plans and organizes work with a clear and deliberate focus, ensuring commitments 

are easily identified and progress is widely communicated.  

- Stands by the actions of team or department, publicly accepting ownership.   

- Takes responsibility of own shortcomings and those of the work unit, where 

applicable.  

 

• Communication: encourages and contributes to clear and open communication; 
explains complex matters in an informative, inspiring and motivational way. 

 

- Speaks and writes clearly and effectively.  

- Seeks to share information with others, with due respect for diversity and the 

confidentiality of specific sensitive information.   
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- Listens and seeks to understand without bias,and responds appropriately.   

- Shares information and keeps others up to date; actively seeks others' views and 
ideas and respects their contribution. 

Managerial Competencies1 – behavioural indicators level 2 

 

• Leadership: provides a clear sense of direction, leads by example and 
demonstrates the ability to carry out the organization’s vision; assists others to 
realize and develop their potential. 

- Assigns responsibilities fairly and manages performance, taking account of individual 

strengths, workloads and interests.  

- Is inclusive in decision-making and actively seeks feedback from team members and 

colleagues in order to identify opportunities for improvement.  

- Takes sound and timely managerial decisions that are consistent with the 

Organization's vision and purpose.  

- Establishes and maintains relationships with a broad range of stakeholders to 
understand needs and gain support. 
 

• Empowering others and building trust: creates an atmosphere of trust and an 
enabling environment where staff can contribute their best and develop their 
potential. 

- Delegates appropriately to make the most of others’ talents, clarifying expectations 

and allowing autonomy in important areas while providing necessary support.  

- Encourages others to take responsibility for their performance; promotes ownership, 

responsibility and accountability for desired results at all levels.  

- Creates an atmosphere of trust and confidence in which others can talk and act 

without fear of repercussion.   

- Gives proper credit to others, shows appreciation and rewards achievement and 
effort. 

 

• Strategic thinking and vision: works strategically to realize the Organization’s goals 
and communicates a clear strategic direction. 

- Aligns own actions to the Organization’s vision, values and mandate.   

- Translates strategic direction into short and medium-term plans and objectives for 

own team; revises objectives to reflect changes in organizational goals.  

- Identifies key issues/priorities in complex situations and how they may be related to 

one another.   

- Clearly communicates links between the Organization’s strategy and the work unit’s 

goals.   

 

Other 

 
1 As applicable. 



Page 7 / 7 
 

 

• Solo se considerarán aplicaciones que cumplan con el perfil solicitado. 

• No se considerarán aquellas aplicaciones recibidas en fecha posterior a la clausura 

de la convocatoria o que no se especifiquen el código de referencia. 

• Esta convocatoria está abierta únicamente a ciudadanos nacionales o extranjeros 

legalmente autorizados para trabajar en el país. 

• Cualquier oferta laboral en relación con este aviso especial de vacante está sujeta a 

la disponibilidad de fondos del proyecto. 

• La contratación de esta candidatura está sujeta a la validación de referencias, 

aprobación médica. Se debe contar con el certificado de vacunación COVID completo 

y/o programación de la segunda y/o tercera dosis, así como a la verificación de 

residencia, visa y autorizaciones por el Gobierno local, en caso de ser aplicable. 

 
How to apply: 
 
Candidatos interesados están invitados a postular enviando un correo a rrhhlima@iom.int con 
el asunto: “RRHH 02_2023 M&E Senior Assistant” adjuntando su DNI o pasaporte, carta 
de presentación y CV en formato PDF renombrado de la siguiente manera: “CV 
APELLIDOS_NOMBRES”, hasta el 26 de enero del 2023 a las 11:59 pm.  
 
Only shortlisted candidates will be contacted. 
 
Posting period: 
 
From 11.01.2023 to 26.01.2023 
 

mailto:rrhhlima@iom.int

